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Time on leave without pay is not credited toward completion of a probationary period, as it is not time spent performing job duties and therefore cannot be considered to evaluate an employee’s performance.  Thus, if an employee has taken leave during the first six months of employment, his or her probationary ending date is adjusted to compensate for the leave taken. 

Employees serve only one probationary period upon initial hire.  Employees who have completed the probationary period and transfer to another University department do not complete a new probationary period.  If an employee transfers to another department during the probationary period, his/her probation will continue until the period is completed.  Employees transferring from a state agency or another unit of the Montana University System to the University shall complete a new six-month probationary period with The University of Montana-Missoula.

Upon successful completion of the probationary period, a regular employee may be involuntarily terminated only for reasons of just cause or layoff.

